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Abstract

The purpose of this research were 1) to study the transformational leadership
of educational administrators following as teacher attitude 2) to establish
transformational leadership reinforcement guideline for educational administrators 3) to check
transformational leadership reinforcement guideline for educational administrators by study
educational administrators by 5 main elements and 24 sub elements. Establishing
guidelines for reinforcement of transformational leadership of educational administrators in
the workshop and monitoring guidelines by experts, data analysis consists of finding the
mean, standard deviation, descriptive analysis and the summary induction.

The result found that (1) the leadership of educational administrators in Primary
Educational Area 3, the main elements of behaves as a good model with ethics and moral
practice in the highest level. The second was the main component in a vision. The element
with the lowest was the main element for creative inspiration. The guideline consisted of
aim, methodology and activities, measurement and evaluation, key success indicator.
(2) Transformational Leadership Reinforcement Guideline found that should engage the
guideline to reinforce transformational leadership for administrator, by accepting the
position and during the tenure. For monitoring approaches the accuracy, the suitability and
feasibility of the approach found all the elements of the guidelines were at the most level.

Keywords : Reinforcement Guideline, Transformational Leadership
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