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Factors Influencing Workplace Happiness of Suan Dusit University’s Staff
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Abstract

This research aimed to study factors that influenced workplace happiness of Suan
Dusit University’s staff. 235 academic staffs and 192 support staffs totaling 427 samples
were selected as the samples in this research by multi-stage sampling. The questionnaire of
workplace happiness of Suan Dusit University’s Staff was used as the research tool which
consisted of welfare, workplace happiness, environment and quality of working life. The
questionnaire used 5-point rating scales with a reliability coefficient of 0.98. The statistical
analysis including percentage, Pearson Product Moment Correlation Coefficient and Stepwise
Multiple Regression Analysis were used to analyze the data. The results of this research
showed that all factors predicted workplace happiness at the statistical significance level of
.05. The quality of working life influenced the workplace happiness the most followed by
environment and welfare. The standardized beta coefficient () of these predictors were .265,
254 and .212, respectively.

Keywords: Workplace Happiness, Environment, Welfare, Quality of Working Life
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41-45 49 20.85% a8 25.00% 97 22.72%
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daszilanuduiusiuedlusedugunn uagyndl Tolerance < 0.2 uansdnin Multicollinearity
MNHANTIATIERIENUT A1 VIF geandile fieh 2.092 GslsitAu 10 wazen Tolerance 7ifin
foufign .597 Taliminin 0.2 wanadrduusdaslufinnuduius fulusziugandeliiiin
Multicollinearity

Frfuanuansiesizsinui Tunmutadert 4 ¢ @lel i35 nsginannaesnvga
wuutuneu (Stepwise Multiple Regression Analysis) Wu31 ﬂﬂ%’aﬁmmmwmmaﬂmmqsﬂu
nsvieu 1wy 3 Jade fe Jadedunuam@ialunmsinu (X)) Jadesiuanimwiegen (X)
wazdadusuaiannis (X) agnalifuddyneadafissiu 05 (F = 102376, p = .00) lneda
R = .649 waw Rsquare = .421 Fvadungldin Jasdesna 9 mmaaa%maﬂmﬂ?iaul,mamamqﬁu
Tunmsvhanls¥esazovay 42.10 uanaluaunislénai

Y =1.604 +.219 (X1) +.286 (Xz) +.179 (X})
WeRnsanmduUssansnisannosvesiineInsainudl Jadeauamunmainlunisinau

(X)) awnsanensalamglunsyhanuldgegn laede B wiiiu 265 sesaande Jadedu
anmvwandey (X ) lawdlen B wiriu 254 uazlladuduadainig (X) lneildn f wiriy 212
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. Collinearity Statistics
Ay B S.E. B p.
Tolerance VIF
(Constant)
. 1.604 138 .00*

1. anuavlunsvineu (v)
2. AN UNTYINU (X1) 0219 | .046 265 .00* 536 1.867
3. ANNKINABY (Xy) 0.286 0.59 254 .00* 597 1.676
4. a¥afn1s (Xs) 0.179 0.50 212 .00* 478 2.092

NUELYA: Adjusted R’ = .421,R = .649, F = 102.376, *p < .05

2AUsI9Na

NMsAnwIRaNATetssunud Yadensinadeanuaulunisviau lawn Jaduamnin
FAwlun1aviinu anmwandey uavatainis deilussduihianeiusenals fad
1. thdvsununm@ialunsihau Tvinadenrwaulunsvihnunniign (Beta = 265)
oaduiesnannguiegmosintadesuaunm@alunsindusuanminedeyivasasds
Tumsvheu@eianuddnesnannlunisiem wu Suaahafioms Lifidessunou lifndumiusy
Lifijuazees Famunzuinsufoieu wagsmdaniiauiinuasnds idusunsese
aunw sty aenndesivauddeues Sungthip (2010) ldAnuniadeiidsmarennuarlunisviay
SUENﬂgé’ﬂﬁﬂﬁwﬁﬂmuﬂmzﬂiimmimﬁﬂm%uﬁugm: nsUsegnaldlunaaunisiassasanuln
ﬂmmw%%miumiﬁwmuﬁmaGi@mm%ﬁﬂﬁuawﬂﬂaﬁﬁﬁiamiﬁwm mmumaﬁ?u%faﬂuamwLL’mé’am
mamenelunsien Wy uas Fes ema swdednvardanadendy 9 1wy qunsal \r3esile
fin9 9 1Dudiu mﬂmﬂmusimmﬂwLaammsmamimmulmmwmaaqm uenaNiissaanadosiiy
Loummark (2001) fin@1231 vssenmedilsipafiswelalusnuduussernaivhauegnainmage
uenningufinanmdinlunsinnues Walton (1973) lufuanuaunassvinedis
Tumsvihau fe msiyaradanatlunismihnuvewmuedivinyay wagilauaunafuinyes
puies fdutheviliAsenugilunsinnu fanuansing wuth yeainsdudauaugaludio
msihauegluszduiunats aummenaiesnandnuuzaiu Ysmanudladu msfmunds
Kasuirouiiaisiiu uenanilsuuuumsliinvewusasyanaasuanineiu warnsinassiaa
Tumsnasnuiainsinurssauesiiluawniiaauliaugaluiinnisvine s
2. Tadduanimuinden ddnswasennuavlunisvinanuedluseduas (Beta = .254)
Feanmiadeuiiuilduddiviliynanstiaruglunsvhan idesnmsiiduiusnmiuyaea
u 9 anely wazguanuUIBuTiviney mstufduiusiugdu nsviauduiinsudu
mMsvihau Taemstidmsuvidedinnanfstedluanu fifleusiwanuasedumddalinsatuayu
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wardinsatuayy nsvhauanimiheu gewvihliananuiianely tiludainuarlunisvihou uas
dawaliiAnuszansnin wasUszanSnavesnuifinnuun §af Diener (cited in Lertwiboonmongkol
& Aungsuroch, 2004) nanin iTiduus A MTiRdeyARaTzUsEAUANNAS lunYI ey wavd]
Aruguann i Tivaduiusawlumsihen Snstewui §ifusegdlalidungyslunisien diely
dansomneiideld asdauanansolunsinaulawasinruguannndigilifussgdlalddugns
Tunsvhau denrdesiuaiideves Rattananakintra (2014) vhmsAnwiFestadouandeslunisvhanu
fifnarennugrlunisinuveandvnslsmevialudsfindrnanuudansznsieasisuge
nansIdewut Jedesnumadenlu msvhaou Iun shudhvazau sumisdsiusiuieusinnu
FrunmamFislunsiha uasdufiin fnadeanugulunisiinu uenanidsaonadoiy
Herzberg (1959) a3 yaguidanuan anumelelunisiau Tussgsdaneluiiiinen
113711970 ATEENSVeNU ANuATIvE Mspewsutiulie AnuSURnTeU uarANvAYYeINUY
1'7iUQﬂ’aﬁ]zﬁﬂﬁ@’ﬂﬁﬂamuﬁmﬁmmmqmLLazmmﬁawa%ﬂu N394 @oaraeeiyu Mahidol
University and Suan Dusit University (2018) Wu11 anmwndeuiinlunisvhauvesednsfily
dnddnidsaseliynainstianugulunsihau mnesdnsiinsulganminndeunisinny
firfardsnaliynansinnugulunmsiiny desnanmuedeslunisvinuiiduinliysaai
fgunminifszritameviau anaudemieannisinny

3. adusuatainis Tvdnaennugulunsvinueglusdugs (Beta = .212) 1ilesan
afaAnmadunaussleviiyemnslasuianfuueninionnfiuiou wazannsatisansedeluiin
Usziiuld 1wy ansnwmetunaitliansnsamannldidessieiiels snteaifiada mnesdnsli
Snuieuditesnin willatarnislifuyaainsitingn Aanansadamadensinaulaiiivhaly
osfnstuld wimnesdnsliidnassatainmsfidliiuyaanns forehlmAnaudsdunavdsuny
gauiy mzyaansazianiiauesldiuansusslevivos wazlildiunisquaninesdnsiisme
aanAADINU Kongeaid (1998) way Pimsiri (2012) ﬁszq'jw aYaRnisfimanusatieaduade Ty
mMaslaliiuyaainsiianuianalalunisinunieanuarlunisiieu uazassninddessdnis
sufafudsdalifuitRnuiviguasmhddedin weesldlifdsne madla wazadtyaananinse
yesmilunsufiRamuegradiui deandeeiu Pholpuntin, Tiyapongphaphan, Utakud & Mengam
(2019) wui1 yaansdl avwisnelalusummeuumulazaiuinig Tnsuminendeladalddned
wingaufu Tl wagAinsfnwivesynaing e Rufou Rudszdums uasAmeuuny
e 9 uazdenndediuwIteves Mahidol University and Suan Dusit University (2018) inun
yaansiiaufenelatuatainisfiesdnsdaly venaniyeainsldasiouinumine dulas
msiaumuedlitinnmg vinwe Anuanunsasie 9 fesujifnu aszuiiivesnuldesig
fiuszavsnn uazmnuBmmaiiieafusumiming egneseioslusuuuuiivainvany
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